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PREAMBLE 
 
 This Collective Negotiations Agreement (“Agreement”) is by and between the Monmouth 

County Board of County Commissioners (“County”), the Monmouth County Sheriff (“Employer” 

or “Sheriff”) and CWA Local 1075 (“Union”).  

 The County and Sheriff endorse the practice and procedure of collective negotiations as a 

fair and orderly way of conducting relations with their employees insofar as such practices and 

procedures are appropriate to the function and obligations of the County and the Sheriff to operate 

in a responsible and efficient manner consistent with the paramount interests of the public.  It is the 

intent of this Agreement to provide, where not otherwise mandated by law, for the salary structure, 

fringe benefits and employment conditions of employees covered by this Agreement, to prevent 

interruptions of work, and to provide an orderly and prompt method for handling and processing 

grievances. 

 The parties recognize that this Agreement is not intended to modify any of the discretionary 

authority vested in the County or the Sheriff by the laws or regulations of the state of New Jersey.
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ARTICLE 1 
RECOGNITION 

Section 1.  The County and Sheriff recognize the Union as the exclusive representative for 

the purpose of establishing salaries, wages, hours and other terms and conditions of employment 

for employees working at the Sheriff’s Communications Division in the following titles: 

 1) Public Safety Telecommunicator Trainee 
 
 2) Public Safety Telecommunicator 
 
 3) Senior Public Safety Telecommunicator 
 
Confidential employees, managerial executives, police, clerical, professional and supervisory 

employees are excluded from the negotiations unit. 
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ARTICLE 2 
UNION SECURITY 

 
 Section 1.  The Employer agrees to the following form of Union security: 

(a) All present employees who are members of the Union on the effective date of this 
Agreement may remain members of the Union in good standing by payment of the 
regular monthly dues to the Union. 

 
(b) At the time of hire, newly hired employees who are within the negotiations unit will be 

informed by their respective shop steward that they have the opportunity to join the 
Union. 

 
 Section 2.  The Employer agrees to deduct from the wages of employees, by means of a 

check-off, the dues uniformly required by the Union.  The Employer, after receipt of a written 

authorization from an individual employee, agrees to deduct from the salary of that employee 

monthly dues and initiation fees.  Such deductions shall be made from the first salary paid during 

the month.  In making the deductions and transmittals as above specified, the Employer shall rely 

upon the most recent communication from the Union as to the amount of monthly dues and the 

proper amount of initiation fee. 

 Section 3.  The Union agrees to hold the County and Sheriff harmless from any action 

taken by the County and/or Sheriff pursuant to the provisions of this Article. 

Section 4.  The parties recognize that the Workplace Democracy Enhancement Act 

("WDEA"), P.L. 2018, c. 15, governs certain areas of their relationship.   The parties agree to 

comply with their mutual obligations under the WDEA to the extent applicable, and as they may 

be modified by further legislative enactments or rulings of courts or administrative bodies having 

jurisdiction over the statute's interpretation, including, but not limited to, the “Responsible 

Collective Negotiations Act,” P.L. 2021, c. 411.  See Article 2 (Appendix) on pages 4-7 of this 

Agreement for the provisions of the WDEA.   
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ARTICLE 2 (APPENDIX) 
WORKFORCE DEMOCRACY ENHANCEMENT ACT, P.L. 2018, c. 15 

An Act concerning public employment relations, supplementing P.L.1941, c.100 (C.34:13A-1 et seq.), and 
amending P.L.1967, c.310. 

     BE IT ENACTED by the Senate and General Assembly of the State of New Jersey: 

C.34:13A-5.11 Short title. 

     1.    This act shall be known and may be cited as the “Workplace Democracy Enhancement Act.” 

C.34:13A-5.12 Findings, declarations relative to public employment relations. 

     2.    The Legislature finds and declares that collective negotiations promote labor stability in the public 
sector and enhance the delivery and avoid the disruption of public services.  The Legislature further declares 
that it is in the public interest to ensure that any employee organization that has been designated as the 
exclusive representatives of employees in a collective negotiations unit is able to effectively carry out its 
statutory duties by having access to and being able to communicate with the employees it represents. 

C.34:13A-5.13 Access to members of negotiations units. 

      3. a. Public employers shall provide to exclusive representative employee organizations access to 
members of the negotiations units. 

      b.   Access includes, but is not limited to, the following: 

      (1)  the right to meet with individual employees on the premises of the public employer during the work 
day to investigate and discuss grievances, workplace-related complaints, and other workplace issues; 

      (2)  the right to conduct worksite meetings during lunch and other non-work breaks, and before and 
after the workday, on the employer’s premises to discuss workplace issues, collective negotiations, the 
administration of collective negotiations agreements, other matters related to the duties of an exclusive 
representative employee organization, and internal union matters involving the governance or business of 
the exclusive representative employee organization; and 

      (3)  the right to meet with newly hired employees, without charge to the pay or leave time of the 
employees, for a minimum of 30 and a maximum of 120 minutes, within 30 calendar days from the date of 
hire, during new employee orientations, or if the employer does not conduct new employee orientations, at 
individual or group meetings. 

      c.   Within 10 calendar days from the date of hire of negotiations unit employees, public employers shall 
provide the following contact information to an exclusive representative employee organization in an Excel 
file format or other format agreed to by the exclusive representative employee organization: name, job title, 
worksite location, home address, work telephone numbers, and any home and personal cellular telephone 
numbers on file with the public employer, date of hire, and work email address and any personal email 
address on file with the public employer.  Every 120 calendar days beginning on January 1 following the 
effective date of this act, public employers shall provide exclusive representative employee organizations, 
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in an Excel file or similar format agreed to by the employee organization, the following information for all 
negotiations unit employees: name, job title, worksite location, home address, work, home and personal 
cellular telephone numbers, date of hire, and work email address and personal email address on file with 
the public employer. 

      d.   The home addresses, phone numbers, email addresses, dates of birth, and negotiation units and 
groupings of employees, and the emails or other communications between employee organizations and their 
members, prospective members, and non-members, are not government records and are exempt from any 
disclosure requirements of P.L.1963, c.73 (C.47:1A-1 et seq.). 

      e.   Exclusive representative employee organizations shall have the right to use the email systems of 
public employers to communicate with negotiations unit members regarding collective negotiations, the 
administration of collective negotiations agreements, the investigation of grievances, other workplace-
related complaints and issues, and internal union matters involving the governance or business of the union. 

      f.    Exclusive representative employee organizations shall have the right to use government buildings 
and other facilities that are owned or leased by government entities to conduct meetings with their unit 
members regarding collective negotiations, the administration of collective negotiations agreements, the 
investigation of grievances, other workplace-related complaints and issues, and internal union matters 
involving the governance or business of the union, provided such use does not interfere with governmental 
operations.  Meetings conducted in government buildings pursuant to this section shall not be for the 
purpose of supporting or opposing any candidate for partisan political office, or for the purpose of 
distributing literature or information regarding partisan elections.  An exclusive representative employee 
organization conducting a meeting in a government building or other government facility pursuant to this 
section may be charged for maintenance, security and other costs related to the use of the government 
building or facility that would not otherwise be incurred by the government entity. 

      g.   Upon the request of an exclusive representative employee organization, a public employer shall 
negotiate in good faith over contractual provisions to memorialize the parties’ agreement to implement the 
provisions of subsections a. through f. of this section.  Negotiations shall commence within 10 calendar 
days from the date of a request by the employee organization, even if a collective negotiations agreement 
is in effect on the effective date of this act.  Agreements between a public employer and an exclusive 
representative employee organization implementing subsections a. through f. of this section shall be 
incorporated into the parties’ collective negotiations agreement and shall be enforceable through the parties’ 
grievance procedure, which shall include binding arbitration.  The requirements set forth in subsections a. 
through f. of this section establish the minimum requirements for access to and communication with 
negotiations unit employees by an exclusive representative employee organization. 

      h.   If the parties are unable to reach agreement within 30 calendar days from the commencement of 
negotiations regarding access to and communications with negotiations unit members, the exclusive 
employee organization or the public employer may file a petition with the Public Employment Relations 
Commission to resolve the negotiations dispute.  Upon receipt of a petition, the commission shall appoint 
an arbitrator, who shall issue a binding award resolving the parties’ negotiations disputes consistent with 
subsections a. through f. of this section.  The commission shall establish a panel of arbitrators to resolve 
negotiations pursuant to this section and shall promulgate rules to implement this section. 

      i.    For the purposes of this section, “exclusive representative employee organization” means an 
employee organization which has been designated as the exclusive representatives of employees in a 
collective negotiations unit. 
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C.34:13A-5.14 Certain actions of public employer relative to negotiations unit members prohibited. 

     4. a. A public employer shall not encourage negotiations unit members to resign or relinquish 
membership in an exclusive representative employee organization and shall not encourage negotiations unit 
members to revoke authorization of the deduction of fees to an exclusive representative employee 
organization. 

     b.    A public employer shall not encourage or discourage an employee from joining, forming or assisting 
an employee organization. 

     c.     A public employer that violates any provision of subsection a. or b. of this section shall be regarded 
as having engaged in an unfair practice in violation of subsection a. of section 1 of P.L.1974, c.123 
(C.34:13A-5.4), and, upon a finding that the violation has occurred, the Public Employment Relations 
Commission, in addition to implementing any other remedies authorized by that section, shall order the 
public employer to make whole the exclusive representative employee organization for any losses suffered 
by the organization as a result of the public employer’s unlawful conduct and any other remedial relief 
deemed appropriate. 

C.34:13A-5.15 Inclusion in negotiations unit. 

     5.  a.  All regular full-time and part-time employees of the public employer who perform negotiations 
unit work shall be included in the negotiations unit represented by the exclusive representative employee 
organization. 

     b.    Negotiations unit work means work that is performed by any employees who are included in a 
negotiations unit represented by an exclusive representative employee organization without regard to job 
title, job classification or number of hours worked, except that employees who are confidential employees 
or managerial executives, as those terms are defined by section 1 of P.L.1941, c.100 (C.34:13A-3), or 
elected officials, members of boards and commissions, or casual employees, may be excluded from the 
negotiations unit.  Casual employees are employees who work an average of fewer than four hours per 
week over a period of 90 calendar days. 

     c.     Employees who are performing negotiations unit work and who are not included in a negotiations 
unit because they did not meet the threshold of hours or percent of time worked as set forth in a certification 
of representative, recognition clause or other provision in a collective negotiations agreement, shall be 
included in the negotiations unit by operation of this act, within 90 calendar days from the effective date of 
this act. 

     d.    The Public Employment Relations Commission shall promulgate rules to implement this section, 
including rules to resolve disputes over the inclusion of employees performing negotiations unit work in 
the appropriate negotiations unit.  The rules promulgated by the commission shall provide for the resolution 
of disputes that arise under this section, within 60 calendar days from the submission of the dispute to the 
commission by either the exclusive representative employee organization or the public employer. 

     6.    Section 1 of P.L.1967, c.310 (C.52:14-15.9e) is amended to read as follows: 

C.52:14-15.9e Deduction from compensation to pay dues to certain employee organizations. 
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     1.    Whenever any person holding employment, whose compensation is paid by this State or by any 
county, municipality, board of education or authority in this State, or by any board, body, agency or 
commission thereof shall indicate in writing, including by electronic communications, and which writing 
or communication may be evidenced by the electronic signature of the employee, as the term electronic 
signature is defined in section 2 of P.L.2001, c.116 (C.12A:12-2), to the proper disbursing officer his desire 
to have any deductions made from his compensation, for the purpose of paying the employee's dues to a 
bona fide employee organization, designated by the employee in such request, and of which said employee 
is a member, such disbursing officer shall make such deduction from the compensation of such person and 
such disbursing officer shall transmit the sum so deducted to the employee organization designated by the 
employee in such request. 

     Employees who have authorized the payroll deduction of fees to employee organizations may revoke 
such authorization by providing written notice to their public employer during the 10 days following each 
anniversary date of their employment.  Within five days of receipt of notice from an employee of revocation 
of authorization for the payroll deduction of fees, the public employer shall provide notice to the employee 
organization of an employee’s revocation of such authorization.  An employee’s notice of revocation of 
authorization for the payroll deduction of employee organization fees shall be effective on the 30th day 
after the anniversary date of employment. 

     Nothing herein shall preclude a public employer and a duly certified majority representative from 
entering into a collectively negotiated written agreement which provides that employees included in the 
negotiating unit may only request deduction for the payment of dues to the duly certified majority 
representative.  Such collectively negotiated agreement may include a provision that existing written 
authorizations for payment of dues to an employee organization other than the duly certified majority 
representative be terminated.  Such collectively negotiated agreement may also include a provision 
specifying the effective date of a termination in deductions as of the July 1 next succeeding the date on 
which notice of withdrawal is filed by an employee with the public employer's disbursing officer. 

     This authorization for negotiation of exclusive dues deduction provisions shall not apply to any 
negotiating unit which includes employees of any local school district or county college. 

     As used in this section, dues shall mean all moneys required to be paid by the employee as a condition 
of membership in an employee organization and any voluntary employee contribution to a committee or 
fund established by such organization, including but not limited to welfare funds, political action 
committees, charity funds, legal defense funds, educational funds, and funds for donations to schools, 
colleges, and universities. 

     7.    This act shall take effect immediately. 

     Approved May 18, 2018. 
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ARTICLE 3 
SHOP STEWARD 

 
Section 1.  The Union may name up to five (5) Stewards and one (1) Chief Steward.  The 

Union will provide written notification to the Employer of the names of each Steward and the 

Chief Steward, and shall notify the Employer of any changes in designation as they occur. 

 Section 2.  The Chief Steward, or a Steward in the Chief Steward’s absence, shall restrict 

his or her activities to the handling of grievances.  He or she shall be allowed a reasonable amount 

of time for the handling of grievances, but only to such extent as does not neglect, retard, or 

otherwise interfere with his or her work duties or the work duties of other employees in any 

manner.  A Steward must ask his or her immediate supervisor for permission to investigate and 

adjust grievances during work hours.  Such permission shall not be unreasonably withheld, 

consistent with the above provisions. 

Section 3.  Stewards may transact Union business using the Employer’s time or on its 

property to the extent authorized by the WDEA, but in no event shall their activities interfere with 

governmental operations.  Stewards shall not be paid for time spent in grievance meetings, labor 

negotiation sessions, or other matters relating to Union business when such meetings are not 

scheduled during their normal work hours.   The Union may not use the Employer’s resources, 

such as copiers and computer systems, for Union business without prior Employer authorization, 

except that consistent with the WDEA, the Union may use the Employer’s e-mail system to 

communicate with negotiations unit members regarding Union business.   Such use must be 

consistent with and subject to all applicable provisions of the Employer’s e-mail usage policies. 

Section 4.  An authorized representative of the Union may have access to the Sheriff’s 

facilities on application to the Undersheriff in charge of the Communications Division, or 
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designee.  A Union representative shall not interfere with employees or cause them to neglect their 

work. 

Section 5.  The Union shall hold the County and Sheriff harmless against any injuries or 

accidents that may occur to an authorized Union representative while he or she is on County 

property. 

Section 6.  The Union shall be allocated forty (40) hours of paid leave per year in total for 

attendance at formal Union meetings and conventions.  Leave pursuant to this provision shall be 

granted upon written authorization submitted by the Chief Steward to the Undersheriff in charge 

of the Communications Division, or designee, indicating the names of the attending individuals 

and the times when their attendance will be required.  In order to facilitate scheduling, advance 

notice of the use of leave time should be provided at least three (3) weeks prior to scheduled 

meetings. 
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ARTICLE 4 
MANAGEMENT RIGHTS 

 
Section 1.  It is recognized that the Employer has and will continue to retain the right and 

responsibility to direct the affairs of the Division covered by this Agreement in all their various 

aspects. 

Section 2.  Among the rights retained by the Employer are the right to direct the work 

force; to plan, direct and control all the operations and services of the Division covered by this 

Agreement; to determine the methods, means, organization and personnel by which such 

operations and services are to be conducted; to set minimum salaries for all covered titles, provided 

that such minimums shall be first disclosed to the Union prior to implementation, and provided 

further that no employee in an affected title shall be paid less than any newly established minimum; 

to contract or subcontract out services; to relieve employees due to lack of work or for other 

legitimate reasons; to make and enforce reasonable rules and regulations (such rules shall be 

equitably applied and enforced); or to change or eliminate existing methods, equipment or 

facilities. 

Section 3.  The exercise of any of the above-noted rights shall not conflict with any of the 

express written provisions of this Agreement. 

Section 4.  The above-noted management rights are not exclusive and shall in no way be 

deemed to exclude any other management right not specifically set forth but that may be 

reasonably exercisable by the Employer. 

Section 5.  The Employer will continue to maintain time clocks during the term of this 

Agreement. 

Section 6.   The parties recognize that during the course of the COVID-19 Public Health 

Emergency, the Sheriff was required to adjust its usual operations for the health and safety of its 
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personnel.  The Union agrees that any such actions taken by the Sheriff during the COVID-19 Public 

Health Emergency, or during any future public health emergency declared by the federal or state 

government, may not following the termination of that emergency be utilized by the Union as 

evidence of “past practice” in any future grievance, unfair labor practice or other legal challenge it 

may file with respect to the terms and conditions of employment.  This provision shall not prohibit 

the Union from grieving or otherwise challenging an action taken by the Sheriff during the course 

of a future public health emergency as a violation of this Agreement or established past practice.   
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ARTICLE 5  
GRIEVANCE PROCEDURE 

Section 1.  A “grievance” means a complaint that there has been a violation, 

misinterpretation, or inequitable application of any of the provisions of this Agreement. 

Section 2.  To be considered under this procedure, a grievance must be initiated within ten 

(10) working days from the time when the cause for the grievance first occurred. 

Section 3.  The following procedures shall be the sole means of obtaining adjustment of a 

grievance.  Failure at any step of this procedure to communicate the decision on a grievance within 

the specified time limits shall permit a grievant to proceed to the next step. Failure at any step of 

this procedure to appeal a grievance to the next step within the specified time limits shall be 

deemed to be a waiver of further appeals of the decision. 

STEP 1 - The grievance, within ten (10) days of when it first arises, shall be taken 
up between the employee, the Steward, and the employee’s shift supervisor. The 
shift supervisor shall give an oral or a written decision on the grievance within five 
(5) working days thereafter.   
 
STEP 2 - If the grievance is not resolved at Step 1, it shall be reduced to writing 
within five (5) working days after the Step 1 answer is received or due, whichever 
is sooner.  The grievance must state the specific provision of the Agreement brought 
into question and shall be served upon the 9-1-1 Coordinator. The grievance shall 
be promptly discussed between the 9-1-1 Coordinator and a representative of the 
Union.  A written decision shall be given to the Union within ten (10) days of its 
receipt by the 9-1-1 Coordinator.  
 
STEP 3 - If the grievance is not resolved at Step 2, the Union shall notify the 
Undersheriff in charge of the Communications Division within five (5) days after 
the Step 2 answer is received or due, whichever is sooner.  The Undersheriff shall 
review the grievance within ten (10) working days after receipt of such notice and 
provide the Union with a written decision within ten (10) working days thereafter. 
 
STEP 4 - If the grievance is not resolved at Step 3, then the Union may request 
arbitration within ten (10) working days after the decision at Step 3 is received or 
due, whichever is sooner, through the New Jersey Public Employment Relations 
Commission (“PERC”). 
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Section 4.  Any grievance the Employer may have against the Union shall be reduced to 

writing and submitted to the Chief Steward, who will promptly arrange a meeting with the 

Undersheriff in charge of the Communications Division.  If the matter is not satisfactorily settled 

at the meeting, or within five (5) working days thereafter, the grievance may then be processed 

through Step 4 of the Grievance Procedure. 

Section 5.  The arbitrator shall have the power to hear and determine the dispute and issue 

a final and binding decision, but shall have no authority to change, modify, alter, substitute, add 

to, or subtract from any of the provisions of this Agreement.   

Section 6.  The parties shall equally share the fees and expenses of the arbitrator, but all 

other costs shall be borne solely by the party incurring them. 

Section 7.  No dispute arising out of any questions pertaining to the renewal of this 

Agreement shall be subject to the arbitration provisions of this Agreement.   

Section 8.  Any step in the grievance procedure may be waived by mutual written consent, 

and any time period or limitation contained in the grievance procedure may similarly be waived 

by mutual written consent. 
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ARTICLE 6  
SALARY 

 
 Section 1.  Unless otherwise expressly provided in this Article, effective and retroactive to 

January 1, 2022, all employees in the negotiations unit and employed by the Employer on December 

31, 2021 shall receive a $1,000 increase to their base wage in recognition of holding the following 

specialized certifications: Emergency Medical Dispatch (EMD), Cardiopulmonary Resuscitation 

(CPR) and Basic 911 Certification, followed by an additional base wage percentage increase of 

2.75%. 

 Section 2.  Effective January 1, 2023, all employees in the negotiations unit and employed 

by the Employer on December 31, 2022, whose 2022 base annual salary was less than $72,200 shall 

migrate to the appropriate step of a new salary guide attached as Appendix A to this Agreement.  

Thereafter, employees not yet at the top step of the guide as of the prior calendar year shall progress 

an additional step on the guide on January 1, 2024, and an additional step on the guide on January 1, 

2025.  Step guide movement shall not automatically survive the expiration of the Agreement.    

 Section 3.  Starting January 1, 2023, any employee who has already reached the top step of 

the salary guide as of the prior calendar year shall in lieu of step movement receive a $1,000 

Certification base wage increase followed by an additional base wage percentage increase of 2.75%.  

These increases shall be paid on January 1, 2023; January 1, 2024; and January 1, 2025.   

 Section 4.  Effective January 1, 2023, the Sheriff has the reasonable discretion to offer an 

intergovernmental transfer (“IGT”) a starting salary at any step of the newly established salary guide.  

IGTs shall be entitled to a step movement or salary increase, as applicable, starting the January 1st 

following their hire.  The Union shall be entitled to an explanation as to the reason for placement on 

a particular step if requested and may file a grievance if it contends the placement is unreasonable 

based upon the IGT’s experience and qualifications.   
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 Section 5.  For 2022, the entry-level salary for a newly hired Public Safety 

Telecommunicator Trainee (“PST Trainee”) is $43,950, and upon completing training and being 

promoted to Public Safety Telecommunicator (“PST”), these employees are entitled to an immediate 

salary increase to $45,950.  Effective January 1, 2023, the starting PST Trainee and starting PST 

salaries shall be established as Steps 1A and 1B on the salary guide.  PSTs shall then be entitled to 

progress to Step 2 on the salary guide on the January 1st after their promotion.  

 Section 6.  Senior Public Safety Telecommunicators.  The minimum salary of a Senior 

Public Safety Telecommunicator (“SPST”) effective January 1, 2022 shall be $76,960 and effective 

January 1, 2023 shall be $80,000.  Employees promoted to SPST shall either receive the minimum 

salary or a four (4%) percent salary increase, whichever is greater, and shall be entitled to the annual 

increase set forth in Section 3 of this Article starting the January 1st following their promotion.

 Section 7.  The parties acknowledge that on January 1, 2016, the County changed its pay 

cycle so that an employee’s annual salary is now paid in 24 semi-monthly installments.  Thereafter, 

the County is entitled to calculate an employee’s annual salary based upon the actual number of work 

hours in any particular year, provided, however, that this calculation shall not exceed 2088 hours 

(261 workdays), even in a year when there are 2096 work hours (262 workdays). 

 Section 8.  Employees must be on the County’s payroll as of the date the Union’s 

membership approved a memorandum of agreement (“MOA”) accepting the terms set forth in this 

Article to be eligible for any retroactive salary payments. If an employee is on an unpaid leave at the 

time of ratification by the Union, he or she will receive retroactive pay only if and when he or she 

returns to active duty and shall not be eligible for same if he or she never does so. Retroactive pay 

shall be paid within forty-five (45) days after the MOA is both ratified by the Union’s membership 

and adopted by the Board of County Commissioners. 



16 
Collective Negotiations Agreement 
CWA 1075/Monmouth County Sheriff 
October 27, 2022 Version 

ARTICLE 7 
SENIORITY 

 
Section 1.  Seniority is defined as an employee's total length of continuous service with the 

Employer, beginning with the last date of hire. 

Section 2.  Seniority in classification will be considered in transfers and reassignments in 

accordance with New Jersey Civil Service Commission (“Civil Service Commission”) regulations, 

though the Employer shall have the final authority to reassign or transfer an employee as workload 

dictates.  Seniority shall be given preference only in promotions, demotions, layoff, recall, shift 

bidding, and vacation scheduling, provided that it may not strictly apply where ability to perform 

the work required is equal, as determined by the Employer. 

Section 3.  An employee discharged while serving a provisional or temporary appointment, 

or released at the end of a working test period, shall not have recourse to the Grievance Procedure 

as set forth in Article 5 of this Agreement and must instead utilize the Civil Service Commission’s 

procedure to appeal the discharge or release. 

Section 4.  The filling of vacancies and positions shall be subject to Civil Service 

Commission regulations.  For promotions, each interested employee shall be interviewed, and if 

not selected to fill the promotion will be given the reason for that decision. 

Section 5.  If a reduction of force becomes necessary, it shall take place in accordance with 

Civil Service Commission regulations. 

 Section 6.  The Employer shall maintain a seniority roster showing each employee's date 

of hire, classification and pay rate, and shall furnish copies of same to the Union upon reasonable 

request.  If such a list is provided, the Union shall have forty-five (45) days thereafter to notify the 

Employer of any written objections to the accuracy of the roster; and if such written objections are 
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not so presented by the Union, then the roster shall be deemed accurate for all purposes under this 

Agreement. 
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ARTICLE 8 
HOURS OF WORK AND OVERTIME 

 
Section 1.  The normal workweek shall consist of forty (40) hours (two (2) twelve (12) hour 

workdays, two (2) eight (8) hour workdays, and three (3) consecutive days off).  Each workday shall 

include a paid one-half (½) hour lunch period for days scheduled for more than four (4) hours, during 

which the employee may not leave the Employer’s premises.  The Employer retains the right to make 

changes to the work schedule at any time after notice and consultation with the Union. 

Section 2.  All employees shall receive time and one half pay for all hours actually worked 

in excess of forty (40) hours in a week.  Sick days shall not be counted as time worked in a week 

and sick leave shall not count as hours worked for overtime purposes in accordance with the Fair 

Labor Standards Act (“FLSA”). 

Section 3.  Employees called to work prior to the start of their normal work shift shall be 

paid overtime for any such time worked, but such overtime payment shall not apply to any of the 

hours of the normal shift. 

Section 4.  All employees are expected to perform a reasonable amount of overtime.  The 

Employer recognizes that it may be inconvenient for individual employees to work overtime and 

will give due consideration to each request for relief from overtime work.  However, the parties 

agree that the Employer shall be the sole judge as to the necessity for overtime work. 

Section 5.  In the event an employee is called back to work after completion of a normal 

work shift, he or she shall be entitled to a minimum of two (2) hours pay at the overtime rate. This 

minimum shall not apply if the employee is called back to work two (2) hours or less prior to the 

start of his or her regular work assignment. 
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Section 6.  Employees shall be granted a paid fifteen (15) minute break during each four 

(4) hours of an assigned shift, which shall be unscheduled, and the timing of which shall be 

determined by workload and/or the need to ensure adequate staffing. 

Section 7.  Shift Switches.  Employees shall not be permitted to switch shift assignments 

without the Employer’s permission.  Employees may request to switch shifts up to twelve (12) 

times in a calendar year with only the employee requesting a shift switch being charged one of his 

or her allotted twelve (12) shift switches.  Unused shift switches do not carry over from year to 

year.    

Shift switch assignments shall be of equal length (e.g. an eight (8) hour shift for an eight (8) 

hour shift, or a twelve (12) hour shift for a twelve (12) hour shift), provided, however, that two (2) 

eight (8) hour shifts cannot be combined to create a sixteen (16) hour shift.  The Employer may 

permit a partial shift switch at its discretion, which if permitted shall count as one of the twelve 

available to the requesting employee.    All shift switches must be fully completed during the 

County’s established workweek (currently, Saturday at 12:00 A.M. through Friday at 11:59 P.M.), 

and cannot result in overtime.   

Shift switching requests must be submitted no less than seventy-two (72) hours prior to the 

date of the switch to be considered, except in extenuating circumstances and in the Employer’s sole 

and complete discretion.   Shift switching requests submitted more than thirty (30) days prior to the 

date of the switch to be considered may not be considered by the Employer until within that thirty 

(30) day period, with the employee responsible for timely reminding the scheduling supervisor of 

any outstanding request outside of the thirty (30) day window that has not yet been addressed. 
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The Employer may only require an employee to provide a reason for a shift switching request 

when it is made within the seventy-two (72) hour window.   Employees are required to submit all 

shift switching requests via the Employer’s scheduling system within the above-noted time frames, 

with emergent requests clearly noted as such.  All shift switches must be approved in advance by a 

Supervisor, will be reviewed as soon as possible after they are submitted by the requesting employee, 

and will not be unreasonably denied. 

If an employee uses sick time during a shift switch, he or she will be required to follow the 

SOP in place with respect to sick time requests.  Failure to supply a note, if required, will result in a 

forfeiture of the employee’s shift switch privileges for thirty (30) days for the first occurrence in a 

calendar year, sixty (60) days for the second occurrence in a calendar year, and ninety (90) days for 

the third occurrence in a calendar year. 

Both employees involved in a shift switch request must be eligible to do so or the request 

will be denied.  If an employee involved in a shift switch is out of work due to an extended Family 

Leave, extended Medical Leave, has resigned, has been suspended or has a work limitation in effect, 

that employee will be deemed “not eligible,” any shift switch involving that employee will be 

rescinded and both participant’s schedules will be returned to their original work schedules 

beginning on the first day of the workweek after the event took place. 

Employees utilizing a shift switch may be required to work mandatory overtime.  Any shift 

switch not approved by a Supervisor will be considered an unauthorized absence and will result in 

progressive disciplinary action.  Employees switching shifts will be allowed to use benefit time, 

except for Personal Days established in Article 14, Section 2, and so long as the shift switch does 

not create overtime at the time of approval. 
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SPSTs may switch with a PST providing that PST has a minimum of ten (10) years of service, 

and there is another SPST or supervisor working.   Switching within a switch is prohibited and 

employees cannot switch with themselves. 

Section 8.  Compensatory time off may be granted on request of an employee and at the 

sole discretion of the Employer.  An employee seeking to schedule earned compensatory time shall 

submit his or her request via the Employer’s scheduling system at least five (5) days prior to the 

date sought.  Compensatory time requests will not be unreasonably denied, but may be denied if 

granting the request will result in a staff shortage or for other legitimate reasons.  Employees 

earning compensatory time may hold up to a maximum of eighty (80) hours during the course of 

the year, provided that the Employer retains the right to pay out of some or all the accumulated 

hours in December of each year.  The maximum accumulation of compensatory time shall be 

increased to one hundred twenty (120) hours effective January 1, 2023. 

Each employee shall have the option to cash-in accrued compensatory time twice annually, 

up to a maximum of eighty (80) hours per year, which shall be increased to one hundred twenty 

(120) hours effective January 1, 2023.  To be eligible, the employee shall provide the Sheriff with 

at least thirty (30) days’ notice prior to June 1 and November 1 of his or her intent to cash-in 

compensatory time, and the amount of compensatory time requested to be cashed-in. An employee 

must request to cash in at least twenty (20) hours of compensatory time, or the request will be denied.  

Payments shall be made in the first pay period of July for the June cash-in and the first pay period in 

December for the November cash-in at the rate of pay in effect at the time of cash-in. 

Section 9.  When the Employer assigns an employee to assist another agency during non-

duty hours, compensation will be paid at the overtime rate. 

Section 10.  Shift Bidding.  The following rules are established for shift bidding: 
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1. Employees shall be allowed to bid for their preferred shift annually by seniority and 
title. 
 

2. An employee will not be forced onto a specific shift unless it is as a result of an 
agreement to resolve a disciplinary action or some other agreement.  
 

3. An employee who voluntarily passes on his or her bid, in order to choose at a lower 
seniority point, will be reflected on the bidding roster. 
 

4. Upon completion of shift bidding, employees will not be allowed to change their 
schedules even if a vacancy occurs.  
 

5. New hires (PST Trainees, SPSTs, or IGTs) will be assigned a shift and days off based 
upon operational needs.   Upon completion of training, they shall be entitled to bid for 
a shift. 

 
Section 11.  When an employee works the shift that is shortened in the spring due to Daylight 

Savings Time, he or she will not be paid for the extra hour that is not actually worked.  Employees 

working the shift that is lengthened in the fall as a result of the return to Standard Time, will be paid 

for the extra hour of work. 
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ARTICLE 9 
OUT OF TITLE PAY 

 
 Section 1.  An employee who is authorized by an immediate supervisor to perform the 

functions of a senior position shall be eligible to receive additional compensation at the current senior 

rate, as set forth in Article 6, Section 6 of this Agreement (i.e. the minimum SPST salary of $76,960 

in 2022 and $80,000 in 2023 and thereafter, or a four percent (4%) salary increase, whichever is 

greater).  Such additional compensation shall be paid only when the employee assumes senior duties.  

 Section 2.  Consistent with existing practice, out-of-title training activities will be 

compensated at the rate of a ten percent (10%) adjustment to hourly pay while conducting such 

activities, including time spent training in-service with or without a certificate to be awarded; when 

a trainer is conducting on-site training at a given console within the 9-1-1 Communications Center; 

and other training activities of a similar nature. 

 Section 3.   The Sheriff shall have the discretion to appoint up to two (2) employees to an 

internal position of “training officer/special assignment coordinator.”  This shall be a voluntary 

assignment.  The Sheriff shall have the ability to offer an increase to an employee’s annual base 

salary in an amount not exceeding $3,000.00 for employees accepting this assignment, which shall 

be considered pensionable compensation, but it shall not be a cumulative adjustment and shall cease 

immediately in the event the Sheriff terminates the assignment or the employee chooses to no longer 

perform the duties of the position.  Employees appointed to this internal position are not additionally 

eligible for the premium established in Section 2 of this Article. 
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ARTICLE 10  
UNIT WORK 

 
Section 1.  Due to the nature of the 9-1-1 Communications Center, a supervisory or 

technical employee will be permitted to perform unit work at any time. 
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ARTICLE 11 
UNIFORMS 

 
Section 1.  Except as set forth in Section 4 of this Article, all employees are responsible 

for the purchase of the required uniform at their own expense.  If the Employer requires a material 

change in the existing uniform, it shall be responsible for the initial purchase of same. 

Section 2.  The Employer retains the right to direct the uniform to be worn by employees, 

along with any safety equipment necessary to perform the work.  It further reserves the right to 

modify its practices on reasonable notice to the Union and upon further consultation with the 

Union. 

Section 3.  If an employee reports to work not wearing the required uniform or designated 

safety equipment, he or she may be sent home for the day without pay and may be subject to further 

disciplinary action. 

 Section 4.   The Employer will provide all employees serving in the title of PST Trainee 

a complete initial uniform as established by the Employer, including footwear (two long sleeve 

shirts, two short sleeve shirts, two pairs of long pants, one belt and one pair of boots).   Any 

employee hired in the title of PST Trainee thereafter, or hired as an IGT, shall be similarly outfitted.  

The Employer shall determine in its discretion how to meet its obligations under this Section, 

which may include either providing the uniform directly through a quartermaster system and/or 

reimbursing employees for the costs of the uniform.   Thereafter, Section 1 of this Article shall 

apply.  Uniform vouchers shall be provided to new hires after ninety (90) days of employment. 

Section 5.   “Dress Down” shall be permitted during all established County holidays (as 

well as any weekend where there is an established County holiday celebrated on the Friday before 

or the Monday after that holiday), National Public Safety Telecommunicators Week (generally, 

second week in April), Halloween, Super Bowl Sunday, and the period between December 25th 
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and January 1st of the following year.  Appropriate non-uniform attire in compliance with the 

County’s dress code is required and the Sheriff reserves the right to suspend a “Dress Down” day 

in the event of a planned visitor tour or other good cause.   Field Communications Drivers 

observing a “Dress Down” day must have a uniform readily available in the event of an emergent 

assignment requiring that individual to report to a location other than the 9-1-1 Communications 

Center.    
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ARTICLE 11A 
BENEFIT TIME USAGE 

 
The following provisions are applicable to holiday time granted pursuant to Article 12, 

Holidays; vacation time granted pursuant to Article 13, Vacations; and sick and personal time 

granted pursuant to Article 14, Leaves: 

1. All benefit time may be used in increments of no less than one (1) hour. 
 

2. An employee with benefit time scheduled for the beginning of a shift shall not be forced 
to work overtime after the regularly scheduled conclusion of the prior shift.  
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ARTICLE 12 
HOLIDAYS AND COUNTY CLOSURES 

 
Section 1.  Employees will not receive any type of holiday pay, but instead will only 

receive regular straight time pay if scheduled to work on a recognized County holiday.  All 

employees will be afforded thirteen (13) alternate days off per year.   The minimum time to submit 

a request to use an alternate day off is seventy-two (72) hours, but requests received more than 

thirty (30) days in advance will not be granted earlier than thirty (30) days prior to the date 

requested.  Alternate day off requests may be denied based upon scheduling needs.  Should the 

Employer advise an employee that he or she cannot take a scheduled alternate day off due to 

scheduling needs, he or she will receive regular straight time pay for the alternate day that could 

not be utilized by no later than the first pay in December.  

Section 2.  On days when all County offices are closed because of snow or other 

emergency, the following wage rates shall apply during the duration of the closure: 

(a)   If all County offices are closed for the full day from 9:00 a.m. until 4:30 p.m., any 
negotiations unit employee working on that day [11 p.m. to 11 p.m.] will receive 
two (2) times his or her regular wage for all hours actually worked throughout his 
or her full regular shift.  In no case shall more than eight (8) hours additional pay 
be credited. 

 
(b)  If all County offices are closed after 9:00 a.m. or for less than a full day, each 

negotiations unit employee working on that day [11 p.m. to 11 p.m.] will be paid 
two (2) times his or her regular wage rate for all hours actually worked up to the 
number of hours the County offices were closed.  In no case shall more than eight 
(8) hours additional pay be credited.  All other hours worked on that day shall be 
paid at the rate called for in this Agreement. 

 
(c)   This section shall not apply if less than all County offices are closed.   
 
(d)  For purposes of absolute clarity, this section shall not apply to a Public Health 

Emergency, such as the COVID-19 pandemic, or other similar emergency where the 
County restricts normal public access to its facilities for health and safety reasons, 
but is otherwise is conducting some measure of regular business, even on a remote 
basis, and employees shall not be entitled to any additional compensation for 
reporting to work in such an instance.   The parties agree that the clarifying language 



29 
Collective Negotiations Agreement 
CWA 1075/Monmouth County Sheriff 
October 27, 2022 Version 

in this Section 2(d) shall not be used by the Employer or Union as evidence in any 
ongoing disputes regarding claims for compensation owed for emergency closures 
under existing Sections 2(a) through 2(c) of this Article prior to January 1, 2022.   

 
 Section 3.  Cash out of Holiday Time.  Employees shall have the option to cash-in earned 

holiday time (a.k.a. “float-holiday time”), which shall be processed twice annually in June and 

November.  Employees must submit a written or e-mailed request to cash-in such time to the 911 

Coordinator or designee by April 30th for the June cash-in and by September 30th for the November 

cash-in.   An employee must request to cash in at least twenty (20) hours of float-holiday time.  

Payments shall be made in the first pay period of July for the June cash-in and the first pay period 

in December for the November cash-in at the rate of pay in effect at the time of cash-in.     

 For 2023, alternatively, at the time of shift bidding, an employee may elect to receive eight 

(8) hours of holiday pay as each holiday passes throughout the year, rather than twice annually, 

with the understanding that such holiday pay shall not represent hours worked for overtime 

purposes.   If the County, in its sole discretion, determines that allowing holidays to be paid in this 

manner has become an undue administrative burden, it may choose to discontinue this option after 

the one-year trial period.     
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ARTICLE 13 
VACATIONS 

 
Section 1.  The Employer will grant to all negotiations unit employees vacation with pay 

in accordance with the following schedule and subject to the provisions of the County’s Vacation 

Leave Policy unless otherwise indicated herein [Note: each "working day" shall be deemed to be 

an eight (8) hour day]: 

Eligible new employees shall receive one working day for the initial month of employment 
if they begin work on the 1st through the 8th day of the calendar month, and, one-half 
working day if they begin work on the 9th through the 23rd day of the month. If employment 
begins on the 24th through the last day of a month, the eligible new employee does not 
receive any vacation allotment until the beginning of the next month. 

After the initial month of employment and up to the end of the first calendar year, 
employees shall receive one working day for each month of service. Thereafter, employees 
shall receive paid vacation leave as follows: 

 Beginning January 1st of the first full calendar year of employment and up through 
4 years of continuous, eligible service, 12 vacation days each year; 

 
 Beginning January 1st of the calendar year of 5 years of continuous, eligible service 

and up through 11 years of continuous eligible service, 15 vacation days each year; 
 

 Beginning January 1st of the calendar year of 12 years of continuous, eligible 
service and up through 19 years of continuous, eligible service, 20 vacation days 
each year; 
 

 Beginning January 1st of the calendar year of 20 years of continuous, eligible 
service, 25 vacation days per year. 

 
Section 2.  Employees will be credited for a year of service in determining time served for 

their vacation time no matter when an employee began his or her employment. 

Section 3.  Any additional vacation days generally granted to all other County employees 

by the Board of County Commissioners shall also be granted to negotiations unit employees. 

Section 4.  An employee is expected to utilize his or her entire vacation allotment during 

the calendar year in which it is earned.  Vacation carry-over will be permitted only in extremely 



31 
Collective Negotiations Agreement 
CWA 1075/Monmouth County Sheriff 
October 27, 2022 Version 

rare cases, and at the Employer’s sole discretion, when an urgent or highly unusual situation 

necessitates it.  Any approved vacation carry-over into a succeeding year must be used by March 

31st of that succeeding year.   

Section 5.  Vacation scheduling shall take place using the following procedures:   

(a) Vacation schedules will be posted during the first week of November and the first week 
of January of each year for employees to schedule their vacations according to seniority 
for the succeeding half-year.  This posting shall be removed by December 15th and 
June 1st, respectively.   
 

(b) Vacation time must be submitted no later than December 15th and March 15th for the 
first and the second half of the year, respectively, to allow the scheduler to review, 
approve and deny time, thus allowing employees to resubmit any denied or un-
submitted time before the June 1st posting deadline for coverage with overtime as 
needed.  
 

(c) Vacation time that an employee seeks to schedule after the June 1st posting deadline 
shall be granted on a first-come, first-serve basis, and such vacation time cannot result 
in overtime being incurred.  The Employer retains the option, but not the obligation to 
assign vacation days where an employee has selected and scheduled fewer than his or 
her fully allotted vacation time by the June 1st deadline.   The Employer will not be 
ultimately responsible if the employee fails to schedule his or her vacation time 
pursuant to the procedures established in this Section, and the Employer chooses not to 
take such action itself.   
 

(d) A vacation leave request will not be approved if more than five (5) employees per shift 
have already been approved for vacation or other leave, except in the Employer’s sole 
discretion.  Employees who are on a medical leave or are suspended for disciplinary 
reasons shall not be counted towards the five (5) employee maximum.     

 
Section 5.  Vacations should normally be taken in forty (40) hour increments depending 

on assigned shift, but smaller increments may be approved in the Employer’s discretion.  Forty 

(40) hour blocks of time will take precedence over requests to use smaller increments.  Requests 

to use less than forty (40) hour blocks of time will be approved based upon seniority.   No block 

of time will be granted that extends beyond December 31st and into the new year.      
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ARTICLE 14 
LEAVES 

 
Section 1.  Sick Leave.  Sick leave is defined as an employee’s absence from work because 

of illness, accident, exposure to contagious disease, or attendance upon a seriously ill member of 

the employee's immediate family requiring the employee’s constant care.  Eligible employees shall 

earn sick leave according to the following schedule:   

1. Eight (8) hours [one (1) day per month] earned per month worked during the 
 first year of employment. 
 
2. One hundred and twenty (120) hours [fifteen (15) days per year] advanced 
 for each calendar year thereafter. 

 
Unused sick leave accumulates from year to year. 

The Employer may require proof of illness, accident, exposure to contagious disease, or 

attendance upon a seriously ill member of the employee's immediate family.  Any proof of illness 

shall be fully descriptive of the condition that required absence from work and must include a 

consent provision to provide an Employer-designated doctor the right to request and review the 

records of the treating doctor to verify the illness. 

Section 2.  Personal Days.  An employee is entitled to 24 hours’ leave each calendar year 

for the transaction of personal business, which does not carry over from year-to-year.  A request 

to use personal leave is subject to the Employer’s approval, and shall be submitted at least 72 hours 

prior to the date the leave will be used, except in emergencies where the need for such leave could 

not reasonably have been foreseen earlier.  The Employer may deny a request to use personal leave 

for legitimate operational reasons only if the request would create a staff shortage and no coverage 

is found to replace the employee taking leave.   Personal leave may also be denied on the day 

before or the day following a vacation day, except in extenuating circumstances.  Approval of 
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personal leave requests beyond the foregoing limitations may be granted in the Employer’s 

discretion. 

Section 3.  Bereavement Days.  Employees shall be granted five (5) days off with pay in 

the event of the death of a parent, step-parent, spouse, domestic or civil union partner, sibling, 

child or stepchild.  Employees shall be granted three (3) days off with pay in the event of the death 

of a parent-in-law, grandparent (including grandparent-in-law), grandchild or other member of an 

employee's immediate household.  The Employer reserves the right to verify the legal relationship 

of the decedent to the employee. 

Section 4.  Jury Duty.  Employees shall be given time off without loss of pay when 

performing jury duty.   Employees serving on jury duty shall be entitled to receive from the County 

their usual compensation for each day of jury service, however, any compensation received by an 

employee while receiving full pay from the County while on jury duty shall be endorsed by the 

employee to the County Treasurer, as required by N.J.S.A. 2B:20-16. 

Section 5.  Supplemental Compensation.  Upon an employee’s death, the County shall pay 

supplemental compensation to the employee's estate in the amount of one-half (½) of the 

employee’s earned and unused accumulated sick leave, based upon the average annual 

compensation received during the last year of employment prior to the date of death, but not to 

exceed $15,000 or such higher amount as the County may hereafter adopt by resolution.  This 

provision shall be subject to any further limitations that may be established by New Jersey law or 

applicable regulation, specifically including, but not limited to, N.J.S.A. 11A:6-19.2, which 

prohibits such payments to employees hired after May 21, 2010. 
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ARTICLE 15 
BULLETIN BOARD 

 
Section 1.  The Employer will provide bulletin board space for the Union to post formal 

notices of meetings, elections, names of representatives and officers of the Union and other general 

matters concerning the business of the Union. 

Section 2.  All such notices are to be presented to the Undersheriff in charge of the 

Communications Division, or designee, prior to posting. 

Section 3.  The Employer will utilize PowerDMS to disseminate important documents, 

where they will be maintained for review by any employee. 
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ARTICLE 16 
HEALTH BENEFITS 

 
Section 1.  It is agreed that the County will offer a medical point of service plan for 

employees covered by this Agreement.  The portion of the premium cost for which the employee 

shall be responsible shall be in accordance with the rates set forth in P.L. 2011, Chapter 78.  The 

parties agree that should an employee voluntarily waive all coverage under the County’s health 

plan, and provide proof of coverage from a source other than the County, the County will waive 

the required contribution for the employee.  Such employee contributions shall be deducted pre-

tax and placed by the County into an IRS type 125 cafeteria plan, in accordance with New Jersey 

law. 

Section 2.  All benefits-eligible negotiations unit employees entering County employment 

(excluding any intergovernmental transfers) who select County-sponsored medical benefits must 

initially enroll in the County’s OMNIA healthcare plan(s).  Such enrollments must be maintained, 

unless medical benefits are waived, for a period of no less than one (1) year plus any period of 

time leading up to the implementation date of the following plan year, which currently runs from 

October 1st through September 31st in the following year.  This provision shall be implemented 

for all negotiations unit employees who commence County employment starting on the first day 

of the month after this Agreement is approved by all of the parties.   Any employees hired prior to 

that date shall continue to elect their benefits as they traditionally have during annual open 

enrollment and as their eligibility dictates.   

Section 3.  The provisions of Freeholder Resolution #94-267 shall continue to apply, and 

the County’s traditional indemnity medical insurance program shall neither be offered nor 

available to employees hired on July 1, 1994, or thereafter.  Freeholder Resolution #94-267 and a 

related sidebar agreement, dated April 4, 2007, are attached hereto as appendices to this 
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Agreement. 

Section 4.  Negotiations unit members, and those employees receiving benefits under the 

County temporary disability program, shall be provided with the prescription insurance plan 

established by the County. All existing prescription drug co-pays shall remain unchanged unless 

and until such time as these co-pays are increased for the County’s employees not represented for 

purposes of collective negotiations.  Co-pays shall be limited to the lesser of the amount paid by 

the County’s non-represented employees, or the following: 

Non-Mail Order 
Retail (brand)   $20.00 (current $20.00) 
Generics    $10.00 (current $5.00) 
  
90 days Mail Order 
Retail (brand)   $15.00 (current $15.00) 
Generics    $5.00 (current $0.00) 
 

Section 5.  Part-time employees are eligible for health benefit coverage if they work and 

receive, on a continuous basis, a salary based on a minimum of thirty (30) hours weekly, except 

for those part-time employees hired by the County prior to March 1, 2016, who shall continue to 

receive health benefit coverage if they work and receive, on a continuous basis, a salary based on 

a minimum of twenty (20) hours weekly.  Temporary employees are not eligible for these benefits. 

Section 6.  Employees shall be provided at a minimum with the full amount of statutory 

compensation established by N.J.S.A. 34:15-12(a) and/or applicable law.  The terms and 

conditions of an employee’s entitlement to any enhanced benefits due to a work-incurred injury or 

disability shall be identical to those set by existing general County policy or any future 

amendments thereto.  

Section 7.  The parties agree that if there is an individualized reasonable suspicion that an 

employee is using a controlled substance or alcohol, then the Employer may test that person. Any 
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such test will be conducted in accordance with the specimen collection policy procedures set forth 

in the Commercial Driver’s License (“CDL”) substance abuse testing policy as adopted by the 

County by formal resolution. 

Section 8.  The Employer shall provide each employee with the opportunity for an annual 

hearing and eye examination at the Employer’s cost.  The scope of the examination will be 

determined by the Employer.  If an employee wishes to take advantage of such examination, he or 

she must schedule it during off-hours and within the first three (3) months of each new year.  The 

Employer reserves the right, at its sole discretion, to mandate that employees undergo annual 

screenings. 

Section 9.  A memorandum of agreement executed by the parties regarding certain 

modifications to the County’s health care and pharmaceutical plans is attached to this Agreement as 

an appendix and is incorporated herein. 
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ARTICLE 17 
DISCIPLINE AND SEPARATION 

 
Section 1.  An employee’s separation from service may result from retirement or voluntary 

resignation, or if the Employer terminates the employee's services.  An employee who wishes to 

resign from County employment shall notify the Employer, either verbally or in writing, at least 

two (2) weeks prior to the resignation’s effective date in order to be recorded as having resigned 

in good standing.  The notification should provide the date and reason for leaving County 

employment.  The Employer may accept a resignation with less than two (2) weeks’ notice, but 

has the discretion whether or not to record it as a resignation in good standing. 

Section 2.  When an employee is suspended or removed from employment, the Employer 

will notify the Union unless the affected employee directs otherwise. 

Section 3.  No employee shall be suspended or removed without just cause. 

Section 4.  If an employee is suspended without pay as authorized by the disciplinary 

procedures established by the Civil Service Commission in N.J.A.C. Title 4A, Chapter 2 (including 

indefinite suspensions arising from criminal matters as provided for by N.J.A.C. 4A:2-2.7) for more 

than sixty (60) working days, his or her County-funded health benefits shall cease as soon 

administratively feasible following the 60th working day of suspension, provided the County 

institutes the same policy for its unrepresented employees.  Any such employee shall be offered 

continuation coverage through COBRA to the extent eligible. 
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ARTICLE 18 
VETERANS AND VOLUNTEER RIGHTS AND BENEFITS 

 
Section 1.  The seniority rights of employees who enlist in the United States military or 

are drafted pursuant to law shall be maintained during the period of military service.   All such 

employees shall have the right to reinstatement to their former position or to a position of equal 

status at the salary rate previously received, together with all salary increases granted by the 

Employer to that employee's previous position during the period of military service. 
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ARTICLE 19 
COMMITTEES 

 
Section 1.  A joint Union and County Safety and Health Committee shall be established to 

review safety and health issues affecting employees within the negotiations unit, such as 

scheduling, equipment and security.  Each party shall designate up to two (2) members of the 

Committee.  The Employer shall schedule a meeting of the Committee at the written request of 

either party, which shall include the expected agenda. 

Section 2.  A joint Union and County Uniform Committee shall be established to review 

uniform issues affecting employees within the negotiations unit.  Each party shall designate up to 

two (2) members of the Committee.  The Employer shall schedule a meeting of the Committee at 

the written request of either party, which shall include the expected agenda. 
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ARTICLE 20 
COLLEGE INCENTIVE 

 
Section 1.   Effective April 1, 2016, the college incentive program was eliminated from the 

Agreement.  Instead, any tuition assistance and reimbursement is now provided to members of the 

negotiations unit to the same extent and under the same conditions as generally offered by the 

County to its non-represented employees.  All employees who earned a college incentive under the 

prior program shall be entitled to retain the additional compensation provided for by that prior 

program so long as they continue in the negotiations unit.   
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ARTICLE 21 
GENERAL 

 
Section 1.  The Employer and the Union hereby agree that they shall not discriminate 

against any employee because of race, creed, color, national origin, sex, ancestry, religion, marital 

status, domestic partnership status, sexual or affectional orientation, gender identity or expression, 

political affiliation, mental or physical or perceived disability, age, familial status, liability for 

service in the Armed Forces of the United States, union membership, union non-membership or 

union activity, in compliance with all applicable federal and state statutes, rules, and regulations.  

No employee shall be discriminated against or transferred because of legal Union activities. 

Section 2.  If the Employer does not promote an employee from an approved list, it shall 

provide that employee with the reason for its decision. 

 Section 3.  Any resolutions of the Board of County Commissioners or other published 

County policies affecting the terms and conditions of employment of employees within the 

negotiations unit shall be provided to the Union, through its President, within seven (7) business 

days after the resolution is adopted or the policy is published. 

  



43 
Collective Negotiations Agreement 
CWA 1075/Monmouth County Sheriff 
October 27, 2022 Version 

ARTICLE 22 
FULL BARGAIN PROVISION 

 
Section 1.  This Agreement represents and incorporates the complete and final 

understanding of statements by the parties on all bargainable issues that are subject to and could 

have been subject to negotiations.  During the term of this Agreement, neither party will be 

required to negotiate with respect to any such matter, whether or not covered by this Agreement, 

and whether or not within the knowledge or contemplation of either or both of the parties when 

they negotiated or signed this Agreement. 
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Appendix A: Salary Guide (Starting 2023) 
    

STEP    2023  2024  2025 __ 
1A (Entry/PSTT)  50,121.00 50,622.00 51,128.00 
1B (Promotion to PST) 54,486.00 55,030.00 55,580.00 
2    56,971.00 57,541.00 58,116.00 
3    59,233.00 59,825.00 60,423.00 
4    61,511.00 62,126.00 62,747.00 
5    63,789.00 64,427.00 65,071.00 
6    66,067.00 66,728.00 67,395.00 
7    68,345.00 69,028.00 69,718.00 
8    70,623.00 71,329.00 72,042.00 
9    72,900.00 73,629.00 74,365.00 
10    74,998.00 75,838.00 76,596.00 

 
Placement on the salary guide effective January 1, 2023 shall be as follows: 

 
1. Employees hired in 2021 or 2022 who have received promotions to PST as of January 1, 2023: 

Step 1B ($54,486), otherwise Step 1A ($50,121).  
 

2. Employees hired in 2018 through 2020 with a 2022 base salary of less than $51,000: Step 2 
($56,971).   Employees hired in 2018 through 2020 with a 2022 base salary between $51,000 
and $57,999: Step 3 ($59,233).  Employees hired in 2018 through 2020 with a 2022 base salary 
of $57,999 or more: Step 7 ($68,345). 
 

3. Employees hired in 2016 or 2017 with a 2022 base salary of less than $54,000: Step 3 
($59,233).  Employees hired in 2016 or 2017 with a 2022 base salary between $54,000 and  
$57,999: Step 4 ($61,511).  Employees hired in 2016 or 2017 with a 2022 base salary of 
$58,000 or more: Step 5 ($63,789). 
 

4. Employees with a 2022 base salary at least $62,000 but less than $63,900: Step 6 ($66,067). 
 

5. Employees with a 2022 base salary at least $63,900 but less than $64,800: Step 7 ($68,345). 
 

6. Employees with a 2022 base salary at least $64,800 but less than $68,800: Step 8: ($70,623). 
 

7. Employees with a 2022 base salary at least $68,800 but less than $69,900: Step 9: ($72,900). 
 

8. Employees with a 2022 base salary at least $69,900 but less than $72,200: Step 10: ($75,087). 
 

9. Employees with a 2022 base salary of $72,200 or more: Off guide (see Article 6, Section 3). 
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